
Group network’s 2021



Round up month by month 

The Group has five active networks within the Group. Here’s a brief 
account of what some of them have been working on for their members 
over the summer months. Anyone can join one or more networks, if you 
want to find out more about the ones you are interested in, just contact 
the chairs using their email addresses.



January 2021 

BAME Network Chair June Heslop, Area Services Manager, holds a 
session with Hyde Housing staff about the highs and lows of setting  
up a BAME Network. 

The Women’s Network offered more support to female colleagues  
by scheduling regular Time to Talk sessions. The sessions were  
highlighted the importance of having an outlet for colleagues to be  
able to have an informal chat about any issues of concern to them.  
They were facilitated on a rota basis by a different member of the 
Women’s Network Steering Group.

February 2021 

In preparation of International Women’s Day on Monday 8 March,  
the Women’s PRISM Co-Chairs Adam Blacklee and Ian Pattinson 
announced LGBTQ+ History Month and emphasised that the network 
was inclusive to all colleagues, members, and allies alike. Oliver Boundy, 
Executive Director of Development & Growth and Executive Sponsor of 
PRISM recorded a message in support of the month’s theme of Body, 
Mind, Spirit to encourage a positive sense of self and one’s own gender 
identity and sexual orientation.

Ian Pattinson also announced his appointment to the board of Freehold, 
a leading networking forum for lesbian, gay, bisexual, and transgender 
professionals working within the real estate sector.



March 2021 

Network promoted three events, a Q&A with Board members Mary 
Watkins, Baroness Watkins of Tavistock, Simone Buckley and Christina 
Mupati, Head of Financial Control at Peabody Housing Association.  
The guests talked about their lives and career paths and their response  
to the International Woman’s Day theme of Choose to Challenge.  
A further workshop in the lead up to International Women’s Day  
was given by Gemma Stow about self-advocacy in the workplace.  
The third event was a session on Everyday Sexism with writer, journalist, 
activist and presenter, Laura Bates in collaboration with Peabody.

Tuesday 30 March, Prism Network celebrated the 12th International 
Transgender Day of Visibility (TDOV) in the preceding week they invited 
Joanne Lockwood, a trans woman, to speak to the Group at a lunch and 
learn session. Over 60 colleagues attended the webinar on trans inclusion 
and how to become effective trans allies.

The Disability Network launched the Not Just Me initiative so that 
colleagues can get together and talk about similar experiences  
like a first-hand experience of a disability or a medical condition, 
whether ongoing or temporary.

The BAME Network invited colleagues to a UNIFY event sponsored by 
the L&Q Housing Association. UNIFY is a collection of BAME groups 
working together across the housing sector and their aim is to increase 
inclusion opportunities at all levels, ensuring the diversity of staff is 
reflected throughout all areas of housing.

Launch of Age Generations Experience (AGE) the Group’s newest 
network. The network is for everyone from one end of the age range  
to the other - and all those in between. The launch also comprised of  
a well-attended presentation on pensions.



April 2021

In April, Emma Harrington, Co-Chair of the Parents and Carers Together 
(PACT) Network joined our resident Our House podcast presenter,  
Daryl Anderson from the Communications team to talk about what  
the network’s purpose is, how colleagues can join, and life lessons  
shared by its members throughout lockdown.

The Disability Network organised a month of autism awareness raising 
with a Q&A with parent Paul New on bringing up his autistic son 
Harrison. They also held a Q&A with colleague Emily Grimes who works 
as a Person-Centred Advisor at 22 Argyll Street on the Isle of Wight 
about her working life as person with autism.

On Monday 26 April, Prism Network celebrated Lesbian Visibility Day.  
This global awareness day is an opportunity for lesbians to feel 
recognised, and to support women to be their true selves at home,  
work and socially. It has since expanded to include bisexual,  
transgender, and queer women.

Wednesday 21 April, the Group led by the BAME Network  
remembered Stephen Lawrence. The date is an annual dedication  
to Stephen’s memory and life. 

Wednesday 14 April, the Culture Club marked the festival of Vaisakhi. 
It is one of the most important festivals of the year. It is the beginning of 
the New Year and is a day for honouring the Sikh faith and traditions.

The Disability Network raised awareness about asthma timed  
with World Asthma Day on Wednesday 5 May. The theme was,  
Uncovering Asthma Misconceptions and shed light on the many widely 
held myths and misconceptions concerning asthma. Amanda Thomas, 
Portfolio Management Officer and Lead of the Disability Network shared 
her experience of living with asthma since childhood. The informative 
piece also covered off how to manage the condition. 



May 2021

Wednesday 5 May, World Asthma Day was marked by the Disability 
Network. This is a global initiative by World Health Organisation (WHO) 
to raise awareness of the condition.

The Parents & Carers Together and PRISM networks held a successful  
joint event by organising a lunch and learn session with the charity 
Stonewall. The hour-long session focused on parenting and LGBT inclusion.

In mid-May the AGE Network and the Group’s Supporting Independence 
and Care Team worked together on the Isle of Wight to raise awareness 
of dementia during Dementia Action Week. 

Monday 17 May was marked as International Day Against Homophobia, 
Transphobia and Biphobia (IDAHOBIT) by the Prism Network. This is 
an annual awareness day to highlight the violence and discrimination 
experienced by LGBT+ people worldwide.

Also in mid-May, some colleagues celebrated Eid and prayers were 
observed at mosques in line with Covid 19 government guidelines.

PACT members met to discuss best ways forward to promote key dates 
and events that are specific to their members, and of general interest to 
colleagues within the Group such as Father’s Day or International Father’s 
Mental Health Day. 

The network members also raised the subject of new ways of working 
relating to the pandemic, topics raised centred around general anxiety 
of returning to the Group’s offices, flexible working requests, the impact 
of the pandemic in general and the consistency of line managers’ 
application of the new ways of working.



June 2021 

Leading on from International Women’s Day in March and inspired by 
Laura Bates presentation based on her publication Everyday Sexism. 
Firstly, members of the steering group published their own experiences 
of everyday sexism and they asked colleagues from around the Group to 
send in their stories based on this topic. The responses were then woven 
into a script. A podcast using male and female volunteer readers from 
around the Group to be aired later in the year. 

On Tuesday 22 June Almina Cottoy, Housing Services Manager, and a 
member of the Group’s BAME network spoke about the positive legacy 
of the Windrush generation 53 years on from the date the Empire 
Windrush docked at Tilbury port. 

The Disability Network marked Learning Disability Awareness Week from 
Monday 21 June. Each day the Disability Network posted a series of 
questions so that colleagues could gauge how much they knew about 
learning disabilities. In addition, they provided various information about 
how to support colleagues in their understanding.

The BAME network joined with Group action to mark World 
Refugee Day on Sunday 20 June and Refugee Week. The theme was 
#WeCannotWalkAlone - a message that has become even more relevant 
during the COVID-19 pandemic. 

The vision is for refugees and asylum seekers to be able to feel 
comfortable and safe within the communities they live in, where they can 
become aware of the support available and make a valuable contribution.

PRISM Network rounded up the end of PRIDE month by working with 
the charity AKT to shine a light on the problem of homelessness among 
young LBGTQ+ members of the community. 

The network leads spoke to Jo Bhandal - Campaigns Policy and Research 
lead at AKT about the findings of their recent report into the causes of 
homelessness and its effects on young LGBTQ+ people.



July 2021

PRISM Network raised awareness of International Non-Binary People’s Day.  
A non-binary person feels their gender identity or experience can be fluid or in 
between the male/female gender binary or completely outside of it. The day 
was founded in 2012 and is always on 14 July as it falls between International 
Women’s Day (8 March) and International Men’s Day (19 November).

The PRISM Network reflected on Pride Month and how the pandemic has 
impacted celebrations resulting in more social media activity. Pride Month 
is celebrated every June to mark a series of police raids took place at the 
Stonewall Inn in New York in June 1969 where the patrons of the bar 
fought back against discrimination. 

The Women’s Network introduced honesty boxes in ladies’ lavatories in 
main offices so that women can help themselves to sanitary products.

Congratulations to three members of the BAME Network, Almina Cottoy, 
Angela Ogbe and Laverne Noels, who all graduated from Leadership Now 
cohort 1. The programme brings together the opportunity for participants  
to explore career progression and leadership development.

August 2021

BAME Network member, Almina Cottoy, Housing Services Manager 
shared her knowledge of the largest street party in the UK, the one and 
only Notting Hill Carnival. In her story Almina outlined the background 
to the creation of the carnival which started after a series of racially 
motivated attacks on the West Indian residents of West London in 
August 1958. The Notting Hill Carnival takes place over the August Bank 
Holiday weekend. The Sunday event is for children with Monday’s parade 
for the adults. Both days are a proud celebration of the culture and 
history of the Caribbean. 

The Culture Club were delighted to share how Chetan Mistry,  
Home Services Manager celebrates the festival of Raksha Bandhan.  
Chet explained that on Raksha Bandhan, a sister shows her love for  
her brother by tying a Rakhi, which is like a friendship band on the  
right-hand wrist of her brother to protect him against evil influences.  
A sister will also pray for her brother to live a long and happy life.



September 2021

This month the PRISM network marked Bi Visibility Day to draw attention 
to the fact that bi people are often a forgotten identity within the LGBT+ 
community and can face discrimination from members within and 
outside of the community. Negative stereotypes have not helped the bi 
community who are often portrayed as greedy, indecisive, and incapable 
of monogamy. This awareness raiser also explored the topic of allyship 
and its importance for the LGBT+ community.

At the end of September, the PRISM Network went out to the Group as  
a part of their application process to Stonewall’s Workplace Equality Index. 
Stonewall is a charity that stand for LGBTQ+ people everywhere. They 
campaign for a world where all LGBTQ+ people are free to be themselves 
and can live their lives to the full. The survey covered several key areas to 

gauge how inclusive colleagues feel the Group is on a day-to-day basis. 
The results from Stonewall that will be known in the new year - will also 
show how we are doing in comparison with our industry peers. 

World Deaf Day was on 23 September and the Disability Group highlighted 
the needs of deaf people and offered links to further information and tips 
of on what we can all do to communicate with people who are deaf and 
hard of hearing more easily. One in six people is deaf or has a hearing loss, 
with 12 million affected in the UK and they will face many and different 
communication challenges leading to frustration and loneliness, even more 
so now during these difficult times with COVID-19. With us all having to 
wear masks when out and about it is even more frustrating as many rely 
on facial expressions and lip reading. 



October 2021 

The BAME Network celebrated Black History Month throughout October. 
Each day there was a post based on the biographies of notable Black 
British figures of interest.

The network also featured what was happening in the main media to 
mark Black History Month too not only to entertain and inform but also 
to tackle a range of issues and conversations within the black culture.  
The BAME Network also recommended two shows, Unremembered a 
story about the thousands of Africans who fought for Britain in WW1, 
and I am Danielle a drama based on a black photographer.

Also, in October the Disability Network drew everyone’s attention to 
Invisible Disabilities Week. Invisible disabilities are any medical or chronic 
conditions that are not visible or obvious to the naked eye. Conditions 
include rheumatoid arthritis, irritable bowel syndrome, anxiety disorders 

and autism. The list is long, and the network were keen for colleagues to 
understand that nonvisible disabilities can impact people in multiple ways 
and make tasks such as travelling, shopping, working, and socialising 
incredibly difficult. Awareness has grown because of the Covid 19 
pandemic and the increased use of the sunflower lanyard to show that 
extra assistance, or patience, is required or signals the person is exempt 
from wearing face coverings. 

More knowledge was shared by the Disability Network in October 
regarding the condition of dyslexia. The point the network was keen 
to make was that a range of people can be dyslexic, and they named 
several academics to movie stars who not only live with but thrive despite 
dyslexia. However, not all dyslexics are in the fame limelight, and many 
are overlooked within education and the workplace making life, for them, 
potentially an unnecessary and distressing struggle.



November 2021

The PRISM network marked two significant dates in the ED&I calendar. 
Transgender Awareness Week raises visibility about transgender people 
and helps to address the issues members of the community face by 
sharing stories and experiences, and advancing advocacy around 
the issues of prejudice, discrimination, and violence that affect the 
transgender community.

The network also took the opportunity to write about Transgender Day 
of Remembrance (TDOR). The date, Saturday 20 November, honours the 
memory of the transgender people whose lives were lost in acts of anti-
transgender violence that year.

The Disability Network made an effective impact when co-lead Sally 
Hooker, Senior Building Safety Communications Manager wrote a 
personal account about living with Type 1 Diabetes to highlight World 
Diabetes Day which was on Sunday 14 November. In her story Sally 
related the various attitudes to the disease that she has experienced  
from other people since her diagnosis and how she manages her 
condition daily.

December 2021  

An appeal has gone out highlighting the need for two new leaders  
for the AGE network to come forward. The AGE Network is for 
colleagues right across the age spectrum and acronym stands for: 
Age Generation Experience. The aim of the network is to promote 
understanding and raise awareness of age concerned matters, through 
the sharing of knowledge, skills, and experiences via events and activities. 
It is hoped that two colleagues will share the role, one who is fairly 
progressed along their career path, and the second may be just starting 
their career journey.




